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EQUAL OPPORTUNITIES POLICY

As a group we are committed to provide equality of opportunity for all children on the Autistic Spectrum and their families living within the Borough of Reading.
We believe that The RAFT Club’s activities should be open to all children and families on the Autistic Spectrum, and to adults committed to the welfare of our children. We aim to ensure that all who wish to work in, or volunteer to help with, our group have an equal chance to do so.

We are committed to work in accordance with all relevant legislation including:-

· Disabled Persons Acts 1958, 1986

· Race Relations Act 1976

· Sex Discrimination Act 1975

· Children Act 1989

· Disability Discrimination Act 2005

· Equality Act 2010

Admissions

It is our intention to make our club genuinely accessible to children and families from all sections of the local community within the borough of Reading who have a diagnosis of ASD. However, due to a limited number of spaces per session and a 1:4 staff ratio, priority will be given to children accessing mainstream education as this is an area where support is lacking and the children do not need such a high level of support. 

Each application for a place at RAFT will be assessed by Staff and Committee on an individual basis. The Committee reserves the right to refuse a place to any child requiring a high level of care or whose unpredictable behaviour may put other children at risk as we are unable to offer a 1:1 staff/child ratio.
We will also give priority, when necessary to children of any Office-Bearer on the Committee as one of these needs to be present at each session to run the Club in the absence of an Administrator.

Employment
The Club will appoint the best person for each job and will treat fairly all applicants for jobs and all those appointed. Commitment to implementing the group’s Equal Opportunities Policy will form part of the job description for all workers.
Families
The Club recognises that many different types of family successfully love and care for children. As such we will take each family’s needs into account, on all occasions, to ensure that they are fully aware of all our Club’s policies, procedures, events and activities.

Our aim is to show respectful awareness of all the major events in the lives of the children and families in the Club, and in our society as a whole, and to welcome the diversity of backgrounds from which they come.

Resources

All Children will be respected and their individual and potential recognised, valued and nurtured.  Activities and the use of play equipment offer children opportunities to develop in an environment free from prejudice and discrimination.  Appropriate opportunities will be given to children, to explore, acknowledge and value similarities and differences between themselves and others.

Materials will be selected to help children to develop their self-respect and to respect other people by avoiding stereotypes and derogatory pictures or messages about any group of people.

They will be chosen to give children a balanced view of the world and an appreciation of the rich diversity of our multi-racial society.

Discriminatory Behaviour/Remarks

These are unacceptable in the Club

The response will aim to be sensitive to the feelings of the victim(s) and to help those responsible to understand and overcome their prejudices.

Language

Bilingual/multilingual children and adults are an asset. They will be valued and their languages recognised and respected in the Club. Where possible, we will involve parents in translating displays and activities for the children.

Meetings

The time, place and conduct of meetings will be publicised in advance to ensure that all families have an equal opportunity to be involved in the running of the Club.

Complaints

If parents are, at all, dissatisfied with the provision for their child they should contact the Club Committee. We will do our utmost to resolve the issue and will be monitoring and evaluating the success of the Club on a regular basis to ensure that all it’s attendees are happy.

This policy was adopted at a meeting of the Club held on  
______________________

Signed on behalf of the Club

 ________________________________________________

